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Winwing the Talent of the Future

Advancing Louisville’s Ability to Attract, Develop and
Retain the Talent We Need to Compete and Thrive




Low is an at-risk high
scheol sophowore, dealény
with a life in poverty
and, limited guidance
counseling support or
career role wmodels.

Low is a high school
groduate loa/cény for a
job, that could lead. ¢o a
career, to hopefulél buy

a home and Frow’de
for her family.
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CITY CHAMPS

Low is more than just one
s(nyle person. Low is not
just the individual seeking
ajob. Lou is an employmem‘
specéalést at one of many
local nomn Fmﬁts irymy to
find jobs for hard~to-
employ clients. Low is

also the HR meesswmal
trying to fill jobs.

Through CONNECTS, Lou will be able
to connect clients to resources and open
jobs through an online referral system
called Kentucky Career Center (KCC)
Connect. Human Resource professionals
working in small and medium sized
companies will have access to the talent
that they need to fill open positions.

Low is seeking new
career opporfum’tc’cs in
(T but lacks the needed
skills training and. access
to employers in need
of talent.

TEK-2-LOU is not only Lou’s
solution, but also helps local
employers gain trained talent to

fill in-demand IT jobs. Modeled

on the successful manufacturing
workforce solution KYFAME, Tek-
2-Lou will engage local employers
in partnerships with existing

local programs, such as Code
Louisville, Software Guild, Interapt’s
TechHire training, and others that
are designed to train current and
potential employees in high-tech IT

T'Ek'z'l-ﬂu skills. Through the implementation

of apprenticeship, internship or
on-the-job training programs,
individuals like Lou can grow their
careers by learning a new high-
demand skill and employers will
have a plentiful pipeline of

skilled talent.

Low is a hiyh/y skilled meesswnal loakc’ny for the nest
big career opportunity and just received. an exciting job offer
in the unfamiliar city of Lovisville, KY

Lou is sold on the job and company, but is Louisville going to be a good fit for Lou
and Lou’s partner? CITY CHAMPS gives Lou the opportunity to go above and beyond
general online information and reviews, and find a relatable Louisvillian with similar
1‘ interests and lifestyle to learn more about the community. Lou can make an online or
" face-to-face connection with a City Champ, who has been vetted and trained to answer
“ Lou’s questions, provide authentic and personalized information and make connections
for Lou, and for all talented, educated potential or recent transplants — so they can find

what they are looking for in Louisville - their new hometown.

FOR MORE INFORMATION PLEASE VISIT LeadershipLouisville.org/Bingham-Fellows




ABOUT THE BINGHAM FELLOWS

Bingham Fellows is the leadership-in-action arm of the Leadership Louisville Center. Created in 1988 through a
$500,000 endowment from the Mary and Barry Bingham Sr. Fund, the Fellows are social entrepreneurs who have the
imagination and talent needed to gather critical resources and create social change. Now in its 27th year, the Bingham
Fellows have had an impressive track record providing emerging issues with visibility and momentum.

The Fellows don’t ponder what might be. They roll up their sleeves, shine a spotlight on an issue and put new ideas to
work. Recent classes have worked to improve Louisville’s relationship with the state and invest in West Louisville’s
path to prosperity, resulting in groundbreaking projects such as OneWest, a newly created community development
corporation. Other classes have contributed to the development of a long-term vision for our community, enhanced
environmental responsibility through initiatives at the grassroots and policy levels, and helped form the Kentucky
Indiana Exchange, a regional leadership coalition. The impact of the Fellows goes back to the 1990s with the creation of
The Housing Partnership, construction of the Presbyterian Community Center, growth of local farmers’ markets and
numerous other positive outcomes.

2017 BINGHAM FELLOWS

CAPT. MIKE AUSLEY

757/767 Hlight Standards and Training Manager

UPS

TONY BOHN

SVP Chief Human Resources Officer
Norton Healthcare

CHRISTEN BOONE
President & CEQ
Fund for the Arts

DANIEL BORSCH
Owner
Rivalry Restaurant Group

JOHN BROWN

Senior Vice President
PNC Bank

STEVE BRYANT

Partner
RunSwitch PR

AMABELLE CAMBA

Director of Development & Communications
CASA, Inc.

BETH DAVISSON

Executive Director, Workforce Center
Kentucky Chamber of Commerce

JIM ENSIGN

Chief Digital Officer
Republic Bank

MICHAEL FINE

Partner
Wyatt, Tarrant & Combs LLP

SHARNIKA GLENN
Human Resources Manager
UPS

JOHN GUTHRIE

Publisher
Louisville Distilled

SANDRA HINOJOSA HUBBARD

Chair, Member, Board of Directors
Teach Kentucky

A.J. HUBBARD

Director of Inclusion and Diversity
Humana Inc.

ANN MARIE KELLY

Executive Director
YPAL

MICHELE KOCH

Chief Culture and Peaple Development Officer
Republic Bank

EUGENE KRENTSEL, PH.D.

Associate VP, Research and Innovation
University of Louisville

ANGELA LEET

President
ALEETCO

MARTHA MATHER

Vice President & 00
Our Lady of Peace

BRIAN MCADAMS

Coordinator, Academic Services and Campus
Family Scholar House

TONYA MILLER
Global HR Leader -

IT & Enterprise Resource Planning
GE Appliances

CHRISTIE MOORE

Partner
Bingham Greenebaum Doll LLP

PATRICK MUTCHLER
Retired Company Group Chairman
Johnson & Johnson

THOMAS P. 0’BRIEN, Il

Attorney/Member
Frost Brown Todd LLC

SEAN O'LEARY
(E0

Edj Analytics, LLC
ASHLEY PARKER

Broker/Owner
Parker & Klein Real Estate

CHERYL PENAVA

Vice President, Learning and Development
Mortenson Dental Partners

KIM REED

Director, Metering & Billing Operations
Louisville Water Company

PATTE SCHAMORE

VP Corporate Human Resources
Brown-Forman Corporation

KELLY SCHMIDT

Manager, Talent Acquisition and
HR Business Partner
Yum! Brands, Inc.

TODD SCHMIEDELER, ED.D.

SVP, Foundation & Workforce Development
Trilogy Health Services

TELLY SELLARS, ED.D.

Dean of Technical Education
JCTC

STACEY SERVO

Founder
New2Lou

ERIC SETO

Principal
Philytics, LLC

MARY STODDARD, ED.D.
Attorney
Stoddard & Associates PLLC

JUDYTIELL

Executive Director
JFCS

DAVID TUMMONDS

General Manager, Cane Run Generation Station

LG&E and KU Energy

LISATWOHEY

Director of Legendary Peaple
Texas Roadhouse

BRYAN WARREN

Director, Office of Globalization for
Louisville Forward
Louisville Metro Government

KRISTIN WINGFELD

Coordinator, School Business Partnerships
Jefferson County Public Schools

2016 STEERING COMMITTEE

TENDAI CHARASIKA (LL 16, BF "10)
Chief Executive Officer
SuperfanU, Inc.

WENDY DANT CHESSER (FL'13)
President
One Southern Indiana

MICHAEL GRITTON
Executive Director
KentuckianaWorks

DEVONE HOLT (BF '11, FL'05)

National Director of Customer Engagement
ResCare Workforce Services

MELISSA PEAK (BF 16)
Vice President
Apollo Education Group

JOHNETTA ROBERTS (BF '14, FL'04)
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ABOUT THE LEADERSHIP LOUISVILLE CENTER

Created in 1979, the Leadership Louisville Center is the region’s most valuable resource for leadership development
and civic engagement. Its mission is to grow and connect a diverse network of leaders who serve as catalysts for a world-
class community through dynamic programming and strong community connections. Over 7,000 community leaders
have graduated from the Center’s programs that include Leadership Louisville, Focus Louisville, Ignite Louisville, Bingham
Fellows, and Encore Louisville. The Leadership Green Room was launched in 2015 and serves as the training and talent
development arm of the Center, expanding the resources available to the region’s business community and employee base.
In 2011, the Leadership Louisville Center was recognized as one of the top seven community leadership programs in
the U.S. in a benchmark study by the Center for Creative Leadership, the “gold standard” global provider of executive
leadership education and research. Learn more at www.leadershiplouisville.org.






